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For immediate attention, please 
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Progressive hospital located in the 
scenic Verde Valley and ideal climate 
of north Central Arizona is seeking 
top candidates to fill the following 
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PERSONNEL ADMINISTRATION 
AND 


HUMAN RESOURCE 
EXECUTIVES 
outstanding opportunities 
$Entry-$50,000 
Explore these opportunities 


now, for immediate openings 
beginning January 1. 
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Cadillac, the nation’s largest executive and 
professional placement service, has its pulse 
on the personnel field. Our confidential, dig- 
nified service is absolutely without cost. 
Client firms pay all our fees and expenses in- Personnel Director to be responsibile 
cluding relocation. Below are just a few o/ , rere , 
the personnel positions now open, coast to for administration of all personnel 
coast. policies and programs. Minimum of 
DIVISION I.R. MANAGER $25,000 bachelor’s degree in Personnel Ad- 
Degree — 5 or more years exp., union ministration or related field plus 5 
and non-union. - : ‘ INDUSTRIAL RELATIONS, $20K_ to 
PLANT PERSONNEL years experience in Hospital Person- $28K+4. Central Penna openings. Seek 
nel Management including a strong exp. in unionized plants as well as 


ANAGER 22,000 ! 
= um 3-5 years exp elles : exp. in union avoidance programs & 
y' background in wage and salary ad- mgmt. development. MECK ASSOC. 


g 
TRAINING MANAGER $24,000 ee | 
Prefer Masters — Multi-Plant operation. ministration and labor relations. it Pe Tol ey ear, Came 


“aaa $18,000 Personnel Technician to assist the 
Degree — several years non-union exp. Personnel Director with the adminis- 
PLANT PERSONNEL - =e 
MANAGER $21,000 + bonus tration of all personnel policies and 
Degree — 3-5 years experience — U.A.W programs. Bachelor’s degree in Per- 
aoa sonnel Management or related field 
Heavy chief spokesman exp. |.A.M. plus 1 to 3 years hospital personnel 
PERSONNEL GENERALIST $19,000 experience preferred. 
Degree — heavy OSHA background. ; 
LABOR RELATIONS REP. $23,500 Expanding from 72 to 112 beds. }CAH 
Degree — 4-5 years exp., 30% travel. redi in — Full benefit 
RECAUITER $20,000 accredited since 1956. Fu 
Degree — several years technical recruit- program. Excellent salary. Send cur- 
ing. riculum vitae and salary requirements 
For full details, contact in complete confi- to: 
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RELATIONS MANAGERS, $15,000- 
$30,000. Immediate Pennsylvania and 
national opportunities. We have been 
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more than 14 years. Reply in strict 
confidence to WEIR PERSONNEL SER- 
VICES, 535 Court St., Reading, PA 
19603 (215/376-8486). 


INDUSTRIAL RELATIONS MANAGERS 
to $30, 000. Heav oe labor bkgd. Immedi- 
ate ‘Fortune 50 client openings in 
New York, Michigan, Illinois, North 
Carolina. In absolute confidence reply 
to James F. Corby, President, NOR- 
MILE PERSONNEL ASSOC., 5 Leroy 
St., Box 110, Westview Sta., Bingham- 





dence: Roland W. Wilpitz, Administrator 


George Elwart 
CADILLAC ASSOCIATES, INC. 
32 W. Randolph St., Chicago, IL 60601 
(312) 346-9400 
“Where More Executives Find Their 
Positions Than Anywhere in the World.” 
50 Years in Business 
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